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State Focus on Teacher Recruitment and 
Diversity
• NC State Board of Education, STRIDE (BestNC), and DRIVE (Governor 

Cooper’s Task Force) are all working toward strengthening the teacher 
pipeline and increasing the diversity of NC’s teaching force.

• Data are essential for these efforts to craft policy recommendations 
that can achieve the desired outcomes.

• NCDPI is assisting with these efforts by developing a suite of state-
wide human capital dashboards.

• http://bit.ly/nc_hcd

http://bit.ly/nc_hcd




North Carolina Teacher Pipeline



License Route and Diversity

First Year Teachers (2018-19 School Year)

Race/Ethnicity Total
Pct Alt 

Cert
Pct NC Prep

Pct Out of 
State

All 5,510 38.1% 32.9% 29.0%

White 4,158 29.4% 37.7% 32.8%

African-
American

1,078 70.4% 15.4% 14.1%

Hispanic/
LatinX

167 38.9% 28.1% 32.9%



EPP Enrollment and Completion

With less than 50% of annual 
enrollees completing within two 
years, there appear to be leaks in 
the EPP pipeline



Educator Preparation Enrollment and 
Completion

Race/Gender Enrollment Completion
Completion 

Rate

White 23,631 8,118 34.4%

Female 19,275 6,631 34.4%

Male 4,356 1,487 34.1%

African-
American

4,714 1,376 29.2%

Female 3,855 1,104 28.6%

Male 859 272 31.7%

Hispanic/
LatinX

944 332 35.2%

Female 785 276 35.2%

Male 159 56 35.2%



Enrollment, Completion and Employment by License Area



First Year Placement of Teachers

https://bi.nc.gov/t/DPI-EducatorRecruitmentandSupport/views/First-YearPlacements/First-YearPlacements?:origin=card_share_link&:embed=y&:isGuestRedirectFromVizportal=y


First Year Placement of Teachers

https://bi.nc.gov/t/DPI-EducatorRecruitmentandSupport/views/First-YearPlacements/First-YearPlacements?:origin=card_share_link&:embed=y&:isGuestRedirectFromVizportal=y


Equitable Access



Conclusion
• Issues related to teacher preparation, licensure, and initial placement 

in the field are complex and interrelated.

• It is clear from the data, that African Americans do not have the same 
opportunities for preparation and successful employment placement 
as White candidates.

• As Hispanic/LatinX student populations increase, the State needs to 
find ways to attract Hispanic/LatinX students to the profession.

• Quantitative analysis can only tell us where the problems are; it cannot 
tell us why they are happening.  There is no substitute for thorough 
qualitative research to help us understand the why behind the 
numbers.


